PAGE  

Executive Committee

of  the

Newcastle Municipal Council

MINUTES OF THE SPECIAL MEETING HELD IN THE EXCO ROOM, MUNICIPAL BUILDING, SCOTT STREET, NEWCASTLE  ON WEDNESDAY, 2015-09-16 AT 12:00
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B275 :

OPENING


The Mayor requested all to rise and observe a moment of silence.

B276 : 
APPLICATIONS FOR LEAVE OF ABSENCE : (CS(A) 3/1/4/1)
The meeting was informed that Cllrs. N.S. Matthews as well as R.B. Ndima had given notice to the effect that they would not be able to attend the meeting.



RESOLVED

That Cllrs. N.S. Matthews as well as R.B. Ndima be granted leave of absence from attending the meeting.

B277 : 
UNOPPOSED PROPOSALS BY MAYOR
(a)
The Mayor informed the meeting that he had invited officials and councillors from Amajuba District Municipality, Emadlangeni Municipality and Dannhauser Municipality as they had requested to be part of the presentation to be done by Mr. Eugene Silinda from Quality Designs;

(b)
The Mayor informed the meeting that he had attended 2 interesting site visits in the morning.

(i)
A water bottling plant in Normandien called Thirsty which has created 260 jobs and employ local people.  He urged the Local Economic Development Unit to visit the plant and provide assistance where possible and he indicated that it would be advisable as well for the Executive Committee to visit this site.

(ii)
He stated that he had also visited the new SARS office that have been opened at the Village Mall in Newcastle.  He reported that  the office will be open for operation on 1 November 2015.
B278 :

PRESENTATION : (MM 10/1/2)


Mr. Eugene Silind from Quality Designs made a presentation on a system which assist the municipality to improve serviced delivery.
RESOLVED

That the Acting Municipal Manager be mandated to investigate the system and report back to the Executive Committee.

B279 :

SALARY AND WAGE ADJUSTMENT : 2015/2016 FINANCIAL YEAR : 


(CS(HR) 5/4/1/2)




RESOLVED 


(a) That in respect of this financial year, all employees covered by this agreement shall receive an increase of seven percent (7%) with effect from 1 July 2015;
(b) that any benefits or conditions of service that ordinarily increases by virtue of its link to the increase in the salary of an employee, shall increase by the same rate as the salary increase in each financial year, subject to the special provisions relating to the increase of the maximum employer contribution to medical schemes;
(c)
that with effect from 1 July 2015, the maximum employer contribution to an employee’s accredited medical scheme shall not exceed Three Thousand Eight Hundred and Seventy One Rand (R3 871,00), based on the 60/40 principle as set out in the Main Collective Agreement;
(d)
that with effect from 1 July 2015, the minimum wage payable in the sector shall be R6 014,93 (Six Thousand and Fourteen Rand and Ninety Three Cent) per month;
(e) that with effect from 1 July 2015, newly appointed employees in the Local Government sector shall only join a Defined Contribution Retirement Fund, operating in the various municipalities in the Local Government Sector;
(f) 
that the current maximum monthly employer contribution towards Defined Contribution Retirement Funds shall remain capped at eighteen percent (18%) of the monthly basic salary of all employees. All current employer contribution rates towards Defined Contribution Retirement funds shall remain in place and this agreement shall not be interpreted as to allow an employer to reduce employer contribution rates towards Defined Contribution Retirement Funds;
(g) 
that for the 2015/2016 financial year, with effect from 1 July 2015, the Home Owners Allowance shall increase to a flat rate of R700,00 per month;
(h) that the current housing allowance of R497,56 remain unchanged in respect of employees not qualifying for home owners allowance as per paragraph (g) above; Subject to a Comprehensive investigation to the Home Owners Allowance dispensation to be conducted by South African Local Government Bargaining Council; 

(i)
that an application for exemption be lodged with the Bargaining Council to effect (h) above; 

(j) 
that Municipal Manager and those employees appointed as managers directly accountable to Municipal Manager in terms of Section 56 and Section 57 of the Municipal Systems Act 32 of 2000, as amended, shall be excluded from all the terms of this collective agreement.
B280 :
PROPOSED SALE OF A PORTION OF REMAINDER OF ERF 1 NEWCASTLE BY PRIVATE TREATY TO NEWCASTLE PRIVATE HOSPITAL : (DP&HS 14/4/100)
RESOLVED 

That the item be referred to the next scheduled Executive Committee.
B281 :

CoGta REPORT : (MM  10/1/12)
RESOLVED

That the item be referred to the next scheduled Executive Committee.
CONCLUSION OF MEETING

There being no further business to discuss, the meeting concluded at 13:47.
                                                                                           CONFIRMED  

________
                _____________ 
DATE 


 






CHAIRPERSON
A 44 : 

ADDITIONAL ITEM

JOB EVALUATION POLICY : (CS(HR) 5/1/B)



RESOLVED
(a)
That the Executive Committee note the request from organised labour to include a clause reflecting back pay in the Job Evaluation Policy;


(b)
that organised labour be informed that it is not possible for the Executive Committee to make an informed decision without the job evaluation results;

(c)
that the matter will receive attention once the job evaluation results have been made known.
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