




  

  

CERTIFICATE 

DETERMINATION OF THE UPPER LIMITS OF THE SALARIES, ALLOWANCES AND BENEFITS OF 
DIFFERENT MEMBERS OF MUNICIPAL COUNCILS IN TERMS OF GOVERNMENT NOTICE NO. 243 
DATED 25 MARCH 2015, WITH EFFECT FROM 1 JULY 2014. 

 

1. We the undersigned, in our capacity as municipal manager and chief financial officer,  of 

 the NEWCASTLE Municipality, hereby certify that –  

 

(1) the Municipality, in respect of the “total municipal income” as defined in Government 

Notice No. 243 of 25 March 2015, and in respect of the 2013/2014 financial year, has 

collected a total municipal income of R1 021 278 390, and which is based on the actual 

income received as stated in the audited financial statements for 2013/2014 ) and which 

excludes any amounts received from the equitable share and other transfers or 

grants from the national or provincial fiscus;  

 

(2)  the total population of the Municipality is 363 237, as appears in the 2011 Census 

Statistics from the Statistician-General; 

 

(3)  the Municipality is a grade 4 municipality calculated in accordance with paragraph 4(a) of 

Government Notice No. 243 of 25 March 2015; 

 

(4) the sum required to pay councillors’ their total remuneration packages (salaries, allowances 

and benefits), based on Government Notice  No. 243 of 25 March 2015  will  amount to  

R19 427 388 p/a, and a provision of R19 428 000 has been made on the 2014/2015 

municipal budget to fund the said councillors’ remuneration with retrospective effect from 1 

July 2014;  

 

(5) by Council Resolution No. _______ dated 15 April 2015 the Municipal Council resolved to 

consult with/apply to the MEC on the resolution to pay councillors remuneration at 6% of 

the upper limit applicable to a grade  4  municipality; and 

 

(6) The payment of the Municipality’s contribution of councillors’ medical aid and pension 

benefits (which forms part of the councillors’ all inclusive remuneration package) is to be 

paid by the municipality directly to the respective funds. 
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2. As part of the consultation process with the MEC, the Preamble of Government Notice No. 

243 stipulates that affordability is a criterion that municipal councils must apply to determine 

the level of remuneration. The MEC has accordingly, in Provincial Notice No. 376 dated 15 

March 2007, published a framework in terms of which such assessments will be conducted, 

and in order for the Department to assist the MEC to assess the level of affordability, the 

following information is being provided –  

 

(1) the staff cost and councillors remuneration costs, being R371 679 327, expressed as 

a percentage of the reported total gross expenditure, being R1 421 506 498 in the 

2013/2014 financial statements, is 18.8%; 

 

(2) the total actual reported revenue, being R1 456 210 889 expressed as a percentage 

of the total budgeted revenue, being R1 403 107 601,  in the 2013/2014 financial 

year, is 103%; 

 

(3) in respect of the 2013/2014 financial year the -  

(a) total municipal budget for expenditure was R1 569 471 028;  and 

(b) actual expenditure was R1 421 506 498; and 

 

(4)  The Council has not been exempted from,  and is paying staff salaries in 

accordance with  the Local Government Bargaining Chamber’s determination of salaries.  

 
 
 
 
 

_________________________                                                _____________________        

ACTING MUNICIPAL MANAGER                                                        Date 

Print name:      B E Mswane 

 

 

 

 

_________________________                                                _____________________  

ACTING CHIEF FINANCIAL OFFICER                                           Date 
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Print name:  S M Nkosi  
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