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B37 :

OPENING


The Mayor requested all members to rise and observe a moment of silence.

B38 : 

APPLICATIONS FOR LEAVE OF ABSENCE : (CS(A) 3/1/4/1)
The meeting was informed that Cllrs. N.P. Kunene as well as Dr. J.A. Vorster had given notice to the effect that they would not be able to attend the meeting.




RESOLVED

That Cllrs. N.P. Kunene as well as Dr. J.A. Vorster be granted leave of absence from attending the meeting.
B39 :

OFFICIAL NOTICES
NONE
B40 :

UNOPPOSED PROPOSALS BY MAYOR 


The Mayor informed the meeting that the adjustment budget 2014/2015 would be addressed by both Executive Committee and officials during an extended ManCo / Executive Committee meeting commencing at 13:00.




NOTED
B41 :

CONFIRMATION OF MINUTES

RESOLVED
(a)
That the minutes of the special meeting of the Executive Committee held on 28 January, 2015 at 13:30, be con-firmed;
(b)
that the minutes of the special meeting of the Executive Committee held on 13 February, 2015 at 11:30 be con-firmed;
(c)
that the minutes of the special meeting of the Executive Committee held on 13 February, 2015 at 13:30 be con-firmed.

B42 :

QUESTIONS OF WHICH NOTICE HAD BEEN GIVEN

NONE
B43 :
MOTIONS OF WHICH NOTICE HAD BEEN GIVEN
NONE

B44 :

REPORTS OF ANY COMMITTEE

A.(i)
Corporate Services Portfolio Standing Committee : Meeting held on 3 February 2015 

RESOLVED
That resolutions B9 to B 19 of the Corporate Services Portfolio Standing Committee meeting held on 3 February 2015, be noted.

B.(i)
Community Services Portfolio Standing Committee : Meeting held on 3 February 2015

RESOLVED
That resolutions B11 to B 22 of the Community Services Portfolio Standing Committee meeting held on 3 February 2015, be noted.
B.(ii)
Activities at Sutherland Street Park : (CS 12/16/2)

RESOLVED 


(a)
That it be noted that a delegation visited eThekwini Municipality to obtain information on how prostitution in the city is being dealt with and monitored;

(b)
that a private security guard be deployed to monitor the park at Sutherland Street;

(c)
that the waste section send staff to the said park to clear up the waste;

(d)
that the installation of CCTV cameras be dealt with by the security section;

(e)
that the Johannesburg Municipality be requested to provide a written report as to how prostitution in their city is being monitored and contained.

C.(i)
Technical Services Portfolio Standing Committee : Meeting held on 4 February 2015

RESOLVED
That resolutions B13 to B24 of the Technical Services Portfolio Standing Committee meeting held on 4 February 2015, be noted.

D.(i)
Development Planning and Human Settlements Portfolio Standing Committee : Meeting held on 5 February 2015 
RESOLVED
That resolutions B1 to B26 of the Development Planning and Human Settlements Portfolio Standing Committee meeting held on 5 February 2015, be noted.
D.(ii)
Application in terms of the KwaZulu-Natal Planning and Development Act Nº. 6 of 2008 : The rezoning of portion 10 of (5) of erf 790 Nº. 40 : Coronation Road, Pioneer Park, Newcastle from single residential to group and cluster housing : (DP&HS (TP) 13/3/3 - 790)
RESOLVED 
(a)
That the Executive Committee in its delegated powers by Council and in terms of the KwaZulu-Natal Planning and Development Act Nº. 6 of 2008 approve the proposed scheme amendment by rezoning portion 10 (of 5) of erf 790 Newcastle from single residential to group and cluster housing for the following reasons :-

(i)
The proposed development will promote the integration of land development which complements each other. The predominant surrounding use will be compatible with the proposed  use as predominant surrounding use is residential

(ii)
The proposed development will cater for the growing middle to upper income housing market in the Newcastle area

(iii)
The proposed land development will ensure that existing resources are optimised, encourage the use of previously vacant land within the town and will maximise the productivity of land and services

(iv)
The proposed development will discourage the phenomenon of urban sprawl in urban areas and contribute to the development of more compact towns and cities

(v)
The applicant has demonstrated the need and desirability for the proposed amendment of the Newcastle Town Planning Scheme to allow for the development of group and cluster housing on the subject site

(vi)
The proposed development will not have a negative impact on the surrounding uses, since the predominant land use in the area is residential

(v)
The proposed development is in line with the Newcastle Municipal SDF which stresses the need for densification of the town and infill development;

(b)
that the following conditions shall be applicable to the proposed development :-

(i)
The property shall conform to the Newcastle Town Planning Scheme controls and its subsequent additions

(ii)
Building plans should be submitted to the Newcastle Municipality : Development Planning and Human Settlements : Building Inspectorate prior to any commencement of construction on the property

(iii)
The developer or applicant must liaise with the relevant departments to determine service provision prior to construction of the development

(iv)
Adequate provision should be made for the control and disposal of storm water from portion 10 of (5) of erf 790 Newcastle and this shall be to the satisfaction of the Director: Technical Services (Civils)

(v)
Parking must be provided to the ratio of at least 2 car spaces for every dwelling unit.  At least one car space for each dwelling unit shall be under cover

(vi)
No access is permitted onto McIntosh Avenue.  An application for dual access to the property must be applied for with the relevant department.  Should the permission be granted a copy of approval must be submitted to the Development Planning and Human Settlements department.
D.(iii)
Application in terms of the KwaZulu-Natal Planning and Development Act Nº. 6 of 2008 : The rezoning of erf 3937 Newcastle from single residential to general residential 3 : (DP&HS (TP) 13/3/3 - 3937)
RESOLVED 
(a)
That the Executive Committee in its delegated powers by Council and in terms of the KwaZulu-Natal Planning and Development Act Nº. 6 of 2008 adopt the proposed amendment of the Newcastle Town Planning Scheme by rezoning erf 3937 Newcastle from single residential to general residential 3 for the purpose of establishing a bed and breakfast based on the following reasons :-

(i)
The proposed development will promote the integration of land development which complements each other. The predominant surrounding use which is residential will be compatible with the proposed  use

(ii)
The proposed development will promote availability of employment opportunities and contribute to economic growth

(iii)
The proposed land development will ensure that existing resources such as land and existing infrastructure are optimised

(iv)
The proposed development will not have a negative impact on the surrounding uses

(v)
The proposed development will broaden and diversify the Municipal rate base;

(b)
that the following conditions shall be applicable to the proposed development :-

(i)
The property shall conform to the Newcastle Town Planning Scheme controls and its subsequent additions

(ii)
Building plans should be submitted to the Newcastle Municipality : Development Planning and Human Settlements : Building Inspectorate prior to any commencement of construction on the property

(iii)
Adequate provision shall be made for the control and disposal of storm water from erf 3937 Newcastle and this shall be to the satisfaction of the Director: Technical Services (Civils)

(iv)
The developer or applicant must liaise with the relevant department to determine service provision prior to construction of the development.

D.(iv)
Application in terms of the KwaZulu-Natal Planning and Development Act Nº. 6 of 2008 : The rezoning of erf 1409 Newcastle from single residential to transitional zone 2 : (DP&HS (TP) 13/3/3 - 1409)
RESOLVED 
(a)
That the Executive Committee in its delegated powers by Council and in terms of the KwaZulu-Natal Planning and Development Act Nº. 6 of 2008 approve the proposed scheme amendment of the Newcastle Town Planning Scheme by rezoning erf 1409 Newcastle from single residential to transitional zone 2 based on the following reasons :-

(i)
The proposed development will promote the integration of land development which complements each other. The predominant surrounding use which is residential will be compatible with the proposed  use

(ii)
The proposed development will promote availability of employment opportunities and contribute to economic growth

(iii)
The proposed land development will ensure that existing resources are optimised
(iv)
It will discourage the phenomenon of urban sprawl in urban areas and contribute to the development of more compact towns and cities

(v)
The applicant has demonstrated the need and desirability for the proposed amendment of the Newcastle Town Planning Scheme to allow for the development of office blocks on the subject site

(vi)
The proposed development will not have a negative impact on the surrounding uses

(vii)
The proposed development is in line with the Newcastle Municipal SDF which stresses the need for higher density and more mixed-use settlements

(viii)
The proposed development will promote diverse combination of land use;

(b)
that the following conditions shall be applicable to the proposed development :-

(i)
The property shall conform to the Newcastle Town Planning Scheme controls and its subsequent additions

(ii)
Building plans should be submitted to the Newcastle Municipality : Development Planning and Human Settlements : Building Inspectorate prior to any commencement of construction on the property

(iii)
Entrance and exit from erf 1409 Newcastle will be obtained from Voortrekker Street

(iv)
The developer or applicant must liaise with the relevant departments to determine service provision prior to construction of the development

(v)
Adequate provision shall be made for the control and disposal of storm water from erf 1409 Newcastle and this shall be to the satisfaction of the Director: Technical Services (Civils)

(vi)
Adequate on-site parking must be made available at a ratio one parking bay for every 60 square meters or part thereof of office area.

D.(v)
Application in terms section 22(2) of the KwaZulu-Natal Planning and Development Act Nº. 6 of 2008 : Proposed subdivision of portion 17 (of 2) of the farm Riversmeet Nº. 14541 and consolidation with portion 20 (of 17) of the farm Riversmeet Nº. 14541, with portion 16 (of 5) of the farm Riversmeet Nº. 14541, registration division HT, situated in the Newcastle Municipality, Province of KwaZulu-Natal : 




    (DP&HS 13/3/5/2 - 13744)
RESOLVED
(a)
That the Executive Committee in its delegated powers by Council and in terms of the KwaZulu-Natal Planning and Development Act Nº. 6 of 2008 approve the proposed sub-division of portion 17 of the Farm Riversmeet Nº. 14541 for consolidation with portion 16 of the Farm Riversmeet Nº. 14541 and development of land outside the Town Planning Scheme for the purpose of expansion of the Esididini School based on the following reasons :-

(i)
The proposed development will cater for the need of the surrounding population

(ii)
Provision of the school closer to the dense area will reduce transportation costs

(iii)
The development will maximise the efficient use of vacant land and promote Newcastle as a fast growing town

(b)
that the following conditions shall be applicable to the proposed development :-

(i)
Building plans should be submitted to the Newcastle Municipality : Development Planning and Human Settlements : Building Inspectorate prior to any commencement of construction on the property

(ii)
A building restriction of 12 metres on either side of any reticulation line must be maintained

(iii)
The owner shall lodge diagrams relating to the proposed subdivisions and consolidation with the Surveyor-General for approval 

(iv)
The owner shall submit to the municipality, a copy of the approved diagrams within 28 days after the date on which the Surveyor-General has approved the diagrams.

B45 :

URGENT MATTERS

(i)
Arbitration award : (MM 5/12/1)

Following an "in committee" discussion, it was




RESOLVED

That the settlement agreement between C. Lourens and 2 others (and 9 further employees not party to this dispute) and the Newcastle Municipality be noted.

(ii)
Appointment of Acting Strategic Executive Director : Community Services : (MM 5/5/2)




RESOLVED

That until such time the appointment of an Acting Strategic Executive Director : Community Services has been finalised, the current Directors in the department report directly to the Acting Municipal Manager.

(iii)
Newcastle Taxi Rank : Violence : (CS 14/4/98)

The Chief Traffic Officer gave a brief overview of circumstances leading to the recent spate of violence experienced at the Newcastle Taxi Rank.





NOTED

B46 :

STAFF MOVEMENTS : NOVEMBER 2014 TO JANUARY 2015 : (CS(HR) 5/3/5)

NOTED
B47 :

SALGA : MONTHLY REPORT : JANUARY 2015 : (CS(A) 19/1/1/28)

NOTED
B48 :

CONSTRUCTION OF COUNCILLORS OFFICES : (CS(A) 7/1/1/1)



Following a brief by Mr. K. Harie from SALGA and Mr. R. Duntuma from CoGta, it was

RESOLVED
That consideration be given to the establishment of communal satellite facilities for use by ward councillors in Madadeni and Osizweni.

B49 :

SALARY BENCHMARKING : PRESENTATION : (CS(A) 5/3/5)

RESOLVED

That the matter be held in abeyance for the interim. 
B50 :

TERMINATION OF CONTRACT OF EMPLOYMENT : E. HAUPTFLEISCH : S110171 : (CS(A) 5/3/5)



Following an "in committee" discussion, it was

RESOLVED


That the matter be further discussed at the special Executive Committee meeting scheduled for Thursday, 26 February 2015.

B51 :

SALGA : NATIONAL MEMBERS ASSEMBLY : (CS(A) 19/1/1/28)

RESOLVED

(a)
That the Mayor, Deputy Mayor, Speaker and Portfolio Councillor : Corporate Services be nominated to represent the Newcastle Municipality at the sitting of the SALGA National Members Assembly from 24 to 26 March 2015;

(b)
that, as regards (a), it be indicated as to which delegate be mandated to vote on behalf of the Newcastle Municipality;

(c)
that the Acting Municipal Manager appoint the 2 officials who will represent the Newcastle Municipality.

B52 :

COUNCIL REPRESENTATION : EXECUTIVE AS WELL AS OTHER SECTIONS 79 AND 80 COMMITTEES OF THE COUNCIL : (CS(A) 3/2/2/1)
RESOLVED 

That the Whip of the ANC determine on which committee the following councillors should serve :-

· Cllr. H.S. Madonsela

· Cllr. R.M. Molelekoa

· Cllr. D.  Ngwenya

B53 :

SALGA : DETERMINATION OF THE UPPER LIMITS OF THE SALARIES, ALLOWANCES AND BENEFITS FOR MEMBERS OF MUNICIPAL COUNCILS FOR THE 2014/2015 FINANCIAL YEAR : (CS(A) 19/1/1/28)
RESOLVED 

That circular 7/2015 dated 5 February 2015 as received from SALGA, be noted.

B54 :

SALGA : SALARY MANDATE MEETING : 17 FEBRUARY 2015 : 


(CS(A) 19/1/1/28)


Following an "in committee" discussion, it was

RESOLVED 

That the matter be further considered at the special Executive Committee meeting scheduled for 26 February 2015 at 09:00.

B55 :

SALGA : LABOUR RELATIONS POLICY CONFERENCE : (CS(A) 19/1/1/28 : CS(A) 3/2/2/2/56)
RESOLVED 
(a)
That the 

· Mayor, or his representative 

· Portfolio Councillor for Corporate Services

· Acting Municipal Manager or his representative 

· Strategic Executive Director : Corporate Services 

· Director : Labour Relations


be delegated to attend the SALGA Labour Relations Policy conference  to be held in Durban from 18 - 20 March 2015 and that the registration free of R800,00 per delegate as well as the normal subsistence and travelling expenses be paid;
(b)
that it be noted that budget meetings will take preference over the policy conference referred to in (a) above and should there be budget meetings during the period referred to, alternate delegates be nominated to attend the conference.

B56 :

POLICY FRAMEWORK FOR THE DESIGNATION OF FULL-TIME COUNCILLORS : (CS(A) 3/1/6)

RESOLVED 

That the policy framework for the designation of full-time councillors be referred to the next scheduled Executive Committee meeting in March 2015.
B57 :

MUNICIPAL PRIORITY ACTION PLAN : (TS 11/2/1/6)

RESOLVED 

That the Department of Water Affairs be requested to make a presentation to the Executive Committee on the findings of the MuSSA.

B58 :

FAREWELL : K. MASANGE : (CS(A) 20/3/1/2)


At the request of the Mayor, the item was 

WITHDRAWN
CONCLUSION OF MEETING

There being no further business to discuss, the meeting concluded at 11:45.

                                                                                           CONFIRMED  

_____
                _____________ 
DATE 


 






CHAIRPERSON

A 9 :

REPORTS OF ANY COMMITTEE

A.
Technical Services Portfolio Standing Committee : Meeting held on 4 February 2015

Newcastle Local Municipality : Expanded Public Works Programme Policy : (TS 5/3/B)

RESOLVED TO RECOMMEND

That the EPWP phase 3 targets for the Newcastle Municipality, as attached, be noted and approved.

B.
Development Planning and Human Settlements Portfolio Standing Committee : Meeting held on 5 February 2015
Real Estate Disposal and Acquisition Policy : (DP&HS (H&L) 14/14/54)
RESOLVED TO RECOMMEND

(a)
That the final Real Estate Disposal and Acquisition Policy be approved, which will be valid for the 2015/2016 and 2016/2017 financial year;

(b)
that it be noted that the draft policy referred to in (a) above was workshopped to Council on 31 July 2014 and 8 October 2014, respectively;

(c)
that the policy referred to in (a) above be reviewed every 2 years thereafter;
(d)
that an additional clause as part of section 18 of the policy be added reading as follows :-


”that once the property has been registered in the name of the developer, the developer be given two years to develop the property, failing which the property will revert back to Council free of charge or Council will rate the owner of undeveloped land based on the investment value put on the development proposal during the bid process, whichever would be in the best interest of the Council”.

A10 :

URGENT MATTERS

(i)
Revised SDBIP’s : 2014/2015 : (MM 2/1/2)





RESOLVED TO RECOMMEND

(a)
That the proposed revisions to the SDBIP’s revised cash flow projections and project implementation plans be approved;

(b)
that the gaps identified by the Performance Management Unit (viz. non-alignment to the adjustment budget 2014/2015, cash flows not reconciling, non-alignment of milestones and cash flow projections, no PIP and cash flow projections submitted etc.), be corrected and submitted by departments prior to publishing of the revised SDBIP’s - failure to do so will result in the performance being assessment  as target not met for the relevant KPI and capital project;

(c)
that the relevant revisions on the SDBIP also be effected on the organisational score-card 2014/2015 and pre-determined objectives and targets to be effected in the 2015/2016 revised IDP;

(d)
that the approved revisions be cascaded to the relevant individual performance agreement of the Municipal Manager and managers directly accountable to the Municipal Manager, if applicable.

(ii)
2014/2015 Operational and capital adjustment budget : (BTO 6/1/1 - 2014/2015)





RESOLVED TO RECOMMEND

(a)
That the operating adjustment budget, be approved;

(b)
that the capital adjustment budget, be approved;

(c)
that the adjustment budget be submitted to the National and Provincial Treasuries in terms of S28(7) of the Municipal Finance Management Act;
(d)
that it be noted that in respect of the Upper limits on the remuneration of councillors that a provision of 5% has been provided for in the adjustments budget;
(e)
that in relation to Employee related costs that it be noted that these are primarily related to the establishment of the Debt Collection Unit and WSA staff appointments, subject to a report being submitted to the Executive Committee;
(f)
that in respect of the Debt collection unit, a report must  be submitted as no policy decision taken to establish such a  unit internally;

(g)
that in respect of contract workers, Director :  Human Resources is  to submit information regarding implications on Employee related costs with specific reference to the possible absorption of contract workers;

(h)
that it be noted that the Debt impairment costs have reduced taking into account the payment factor and risk profiling of the debtors book and trends identified by the ITC exercise performed at 30 June 2014;
(i)
that it be noted that the increase in  the Consultants  fee provision is primarily due to the :- 
(a)
Valuation of completed projects as raised by Auditor-General 

(b)
Valuation for Work In Progress
(c)
Valuation of Assets from uThukela Water (Pty) Ltd 

(d)
Valuation of debtors book 
(e)
Valuation of Investment property ;

(j)
that in respect of JBC and Charlestown halls , that  MIG application be pursued for re-imbursement of the  bridging finance from external loans;
(k)
that for the purposes of project implementation, that the halls be transferred to the Project Management Unit with immediate effect from Community Services, to be handed over on completion;
(l)
that in respect of the new Civic building – a report is to be submitted to the Executive Committee to consider additional costs required related to the proposed walkway;
(m)
that in respect of the JBC Urban Hub, walkways and  related projects  - that this be work-shopped  with  ward  councillors;  and a report be submitted to the Executive Committee accordingly;
(n)
that in respect of the Alternative Energy Source project that the concept change from Solar geysers to Solar Panels for rural areas be noted;
(o)
that in respect of the BUILDING ENERGY EFFICIENCY project – that it be noted that this project entailed replacement of air conditioning at Electrical Services;
(p)
that the expenditure incurred for emergency electrical  repairs at  Lennoxton  during July 2014 be condoned as provided for under Network refurbishment provision;
(q)
that High-mast lights are  to be prioritised in 2015/16 financial year and that Eskom is to be engaged immediately so that High mast lights are completed by March 2016;
(r)
that the IT  unit is to centralise all issues related to IT  (viz servers, printers, laptop  etc.) and that the  IT unit is responsible to ensure to handle backups of all servers within the municipality;
(s)
that the Bid Committees functionality is to be reported to the Finance Portfolio committee monthly;
(t)
that all matters that are cross-cutting between departments, that these be addressed internally through the ICC;
(u)
that SCM processes be streamlined and that a report accordingly be submitted to the strategic planning workshop for discussion;
(v)
that all SCM committees are to meet regularly such that in 6 weeks’ time,  all SCM committee are to address all outstanding issues and  report back on progress be submitted to the Executive Committee;
(w)
that departments are to ensure improved project planning by submitting business plans  with realistic time-frames and cost of all new projects to portfolio committees and the Executive Committee in future;
(x)
that going forward that Departments are to ensure that SCM processes are commenced with in March each year after the tabling of the budget – such that projects kick off as early as July each year;
(y)
that feedback on implementation of all the Executive Committee and Council resolutions be submitted monthly;
(z)
that a follow-up meeting between the Executive Committee  and Extended ManCo be scheduled  for Thursday, 5 March 2015 and thereafter fortnightly to monitor the capital programme;
(aa)
that a report on debt collection by the service provider be submitted by the Acting Chief Financial Officer at the next session;
(bb)
that a report on Consultants and Community Halls  be submitted  by Mr Mboyana  at the next session;
(cc)
that a report  on play parks  be submitted by Mr Govender at the next session;
(dd)
that a meeting with the Mayor , Deputy Mayor, Mr Thulasee and Mr Mboyana be convened urgently regarding the resealing of roads.
(iii)
Appointment of Acting Municipal Manager : (MM 5/5/2)




RESOLVED TO RECOMMEND
That it be condoned that Mr. E. Hauptfleisch be appointed as Acting Municipal Manager with effect from 9 February 2015 until such time that the Council decides otherwise.
A11 :

FILLING OF VACANCY  :  MUNICIPAL MANAGER  :   (CS(HR) 5/3/5 : CS(HR) 6/1/2/2 : CS(HR) 3/1/4/1)

RESOLVED TO RECOMMEND

(a)
That it be noted, in accordance with regulation 7 of the Local Government : Regulations on appointment and conditions of employment of senior managers, that the Council has granted approval on 28 January 2015 per resolutions CM4 as well as 14 that the vacant post of municipal manager be filled;

(b)
that it be noted, in accordance with section 54 A(4)(a) of the Local Government : Municipal Systems Act, 32 of 2000, that the vacancy referred to in (a) has been advertised nationally with closing date 26 February, 2015;

(c)
that monthly reports be submitted to the Executive Committee regarding filling of the vacant municipal manager post in accordance with regulation 10(5) of the Local Government : Regulations on appointment and conditions of employment of senior managers;


(d)
that the appointment of a selection panel consisting of 3 - 5 members for the appointment of a Municipal Manager  be referred to the special Executive Committee meeting for Thursday, 26 February 2015 at 09:00;

(e)
that the selection panel appointed as per (d) above make recommendations for the appointment of a candidate to the vacant post of Municipal Manager in accordance with section 54A(4) (b) of the Local Government :  Municipal Systems Act, 32 of 2000 and following the prescribed competency assessment;

(f)
that the process as set out in section 54A(7) of the Local Government : Municipal Systems Act, 32 of 2000 be followed following the appointment process and the MEC for local government be advised accordingly;
(g)
that the draft process plan for the filling of the vacancy of Municipal Manager be noted and adopted.

A12 :

FILLING OF VACANCY  :  EXECUTIVE MANAGER  :  LEGAL SERVICES   :  POST ID  :  A0005  :  (CS(HR) 5/3/2/2) : CS(HR) 6/1/2/2)

RESOLVED TO RECOMMEND
(a)
That the Newcastle Municipal Council provide for the department of Legal Services on the staff establishment to manage and advise on legal matters of the municipality, as per regulation 4(2) of the Local Government : Regulations on appointment and conditions of employment of senior managers;

(b)
that in accordance with regulation 5(2) of the Local Government : Regulations on appointment and conditions of employment of senior managers, the Newcastle Municipal Council -

(i)
confirm that it requires the post of Executive Manager : Legal Services to meet its strategic objectives

(ii)
ensure that a job description will be developed for the post referred to in (i)

(iii)
shall attach to the post as referred to in (i) the remuneration and the conditions of employment

(iv)
ensure that sufficient budgeted funds, including funds for the remaining period of the medium-term expenditure framework are available for filling the post;

(c)
that in accordance with regulation 7 of the Local Govern-ment : Regulations on appointment and conditions of employment of senior managers, approval be granted to fill the post of the Executive Manager : Legal Services and that it be recorded that the post has been budgeted for;

(d)
that it be noted that the vacancy has been advertised in accordance with regulation 10(1), (2) and (3) of the Local Government : Regulations on appointment and conditions of employment of senior managers;

(e)
that monthly reports be submitted to the Executive Committee regarding progress on the filling of the post referred to in (c) above in accordance with regulation 10(5) of the Local Government : Regulations on appoint-ment and conditions of employment of senior managers;
(f)
that the appointment of a selection panel consisting of 3 - 5 members for the appointment of the Executive Manager: Legal Services be referred to the special Executive Committee meeting for Thursday, 26 February 2015 at 09:00;

(g)
that the selection panel appointed as per (f) above make recommendations for the appointment of a candidate to the vacant post of Executive Manager : Legal Services following the prescribed competency assessment;

(h)
that the draft process plan for the filling of the vacancy of Executive Manager : Legal Services be noted and adopted;
(i)
that, prior to the shortlisting and selection process being implemented, it be investigated and a report be submitted as to possible amendment to the organisational structure to determine whether the Executive Manager : Legal Services should report directly to the Municipal Manager as vis-à-vis opposed to be included in the organogram of the Strategic Executive Director : Corporate Services. [image: image1.png]
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